
As the largest town in New Brunswick,
Riverview offers a highly skilled talent pool, an educated workforce, 
and high lifestyle margins. With ample green space, friendly folks, 
access to natural wonders, strong and diverse programming, a 
welcoming community, available land, and endless opportunities – 
what more could you ask for?

THRIVING
TOGETHER

and is
estimated
to reach
21,887
by 2026.5

13%

Riverview’s
population
has grown

since 2006

There are immigrants living in the
Moncton CMA (which includes

Riverview) from over
150 countries.3

A VIBRANT
COMMUNITY

 of property assessment for
2024, representing a 5 cent 

reduction from 2023.4

The residential tax rate is
set at 1.4326 per $100

HOME SWEET
SAVINGS

Average personal income in Riverview: 

$48,080
outpacing the provincial

earning rate.3

FULL HEARTS
& WALLETS

gr�

The Town’s
labour force
is comprised
of over 11,000
skilled
individuals.1

BEYOND
9 TO 5

of the town’s 
residents have
knowledge 
of both official 
languages.2

29%

HELLO ET
BONJOUR.

www.TownofRiverview.ca
@TownofRiverview

Town of Riverview  |  Economic Development
30 Honour House Court, E1B 3Y9
506-387-2141
economicdevelopment@townofriverview.ca

https://www.facebook.com/TownofRiverview
https://www.instagram.com/townofriverview/
https://ca.linkedin.com/company/town-of-riverview
https://twitter.com/townofriverview?lang=en
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ALBERT COUNTY
MIGRATION INCREASE
FROM 2021 TO 2022

at 6.9% versus 3.4%.5

MORE THAN DOUBLE
THE PACE OF THE 

NATIONAL ECONOMY

HAVE GROWN AT
EMPLOYMENT RATES
CLOCKING SUCCESS

SOURCES

FUN COMES FIRST!

Riverview hosts 40+
festivals, events, and 
programs annually.

We know more and more people 
are relocating to communities 

that offer a unique quality of life 
above all, and this happens to be 

where we thrive. Our residents 
are all about getting out and 

enjoying what the 
community has to offer. 


